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DARK WOLF

Customer Information

la. Table of Awarded Special Item Number(s) with appropriate cross-reference to page numbers:

SIN SIN Description

541518 Information Technology Professional Services

54151HACS | Highly Adaptive Cybersecurity Services

OLM Order Level Material

541611, Management and Financial Consulting, Acquisition and Grants

541611RC Management Support, and Business Program and Project Management Services

1b. Identification of the lowest priced model number and lowest unit price for that model for each special
item number awarded in the contract. Refer to GSA Price List

le. If the Contractor is proposing hourly rates a description of all corresponding commerecial job titles,
experience, functional responsibility and education for those types of employees or subcontractors who will
perform services shall be provided. Refer to GSA Price List

2. Maximum Order: $1,000,000.00

3.  Minimum Order: $100.00

4.  Geographic Coverage (delivery Area): Domestic delivery that includes 48 contiguous states and
Washington D.C. only

5.  Point(s) of production (city, county, and state or foreign country): Same as company address

6. Discount from list prices or statement of net price: Government net prices (discounts already deducted)
7.  Quantity discounts: None Offered

8. Prompt payment terms: Payment made within 30 days of Invoice date will receive a 1.5% prompt payment
discount

9a. Notification that Government purchase cards are accepted up to the micro-purchase threshold: Yes
9b. Notification whether Government purchase cards are accepted or not accepted above the micro-
purchase threshold: Dark Wolf Solutions, LLC will not accept Government purchase cards above the micro-
purchase threshold.

10. Foreign items (list items by country of origin): None

11a. Time of Delivery (Contractor insert number of days): Specified on the Task Order

11b. Expedited Delivery: Contact Contractor

11c. Overnight and 2-day delivery: Contact Contractor

11d. Urgent Requirements: Contact Contractor

12. F.O.B Points(s): Destination
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13a. Ordering Address:

Dark Wolf Solutions, LLC

13454 Sunrise Valley Drive, Suite 550
Herndon, VA 20171

E-mail: contracts@darkwolfsolutions.com

13b. Ordering procedures: For supplies and services, the ordering procedures, information on Blanket Purchase
Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).

14. Payment address:

Dark Wolf Solutions, LLC

13454 Sunrise Valley Drive, Suite 550

Herndon, VA 20171

E-mail: steve.bailey@darkwolfsolutions.com

15. Warranty provision: Contractor’s standard commercial warranty

16. Export Packing Charges: Not Applicable

17. Terms and conditions of Government purchase card acceptance: Contact Contractor
18. Terms and conditions of rental, maintenance, and repair: Not Applicable

19. Terms and conditions of installation: Not Applicable

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list
prices: Not Applicable

20a. Terms and conditions for any other services: Not Applicable
21. List of service and distribution points: Not Applicable

22. List of participating dealers: None

23. Preventive maintenance: Not Applicable

24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants: Not
Applicable

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and
Information Technology (EIT) supplies and services and show where full details can be found (e.g.
contactor’s website or other location.) The EIT standards can be found at: www.Section508.gov/.

25. Data Universal Numbering System (DUNS) number: 933645991

26. Notification regarding registration in System for Award Management (SAM) database: Cage Code:
70SD2

27. Final Pricing: The rates shown below include the Industrial Funding Fee (IFF) of 0.75%
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Labor Category Descriptions — SIN 54151HACS, 54151S, OLM

Experience Substitution: 3 years of related experience may be substituted for a Bachelor’s Degree.

Labor Category Title: IT SECURITY SPECIALIST I

Functional Responsibilities: Responsible for concentrating on overall technical and operational effectiveness of
capabilities in coordination with the COTR and Sponsor Staff management. Cyber Security for the Sponsor is
responsible for providing recommendations on continuous improvement of the processes and architectures
supporting the overall Cyber Defense operational activities including, but not limited to: analysis, incident handling
and reporting products, and the reporting lifecycle. Ensures the effective operations of Agency IT systems and
network defenses, providing effective incident response capabilities, usable and effective reports that address overall
situational awareness. This individual works to maximize the use of existing tools to correlate information and
synthesize data into usable and actionable events. Identifies and provides an agile approach to the automation of any
manual and inefficient processes that exist across the cyber defense program and to work with the Sponsor to
recommend and implement technical solutions designed to return time to mission.

Minimum Education/Experience: Bachelor’s Degree and 0 years’ experience

Labor Category Title: IT SECURITY SPECIALIST 11

Functional Responsibilities: Responsible for concentrating on overall technical and operational effectiveness of
capabilities in coordination with the COTR and Sponsor Staff management. Cyber Security for the Sponsor is
responsible for providing recommendations on continuous improvement of the processes and architectures
supporting the overall Cyber Defense operational activities including, but not limited to: analysis, incident handling
and reporting products, and the reporting lifecycle. Ensures the effective operations of Agency IT systems and
network defenses, providing effective incident response capabilities, usable and effective reports that address overall
situational awareness. This individual works to maximize the use of existing tools to correlate information and
synthesize data into usable and actionable events. Identifies and provides an agile approach to the automation of any
manual and inefficient processes that exist across the cyber defense program and to work with the Sponsor to
recommend and implement technical solutions designed to return time to mission.

Minimum Education/Experience: Bachelor’s Degree and 5 years’ experience

Labor Category Title: IT SECURITY SPECIALIST III

Functional Responsibilities: Responsible for concentrating on overall technical and operational effectiveness of
capabilities in coordination with the COTR and Sponsor Staff management. Cyber Security for the Sponsor is
responsible for providing recommendations on continuous improvement of the processes and architectures
supporting the overall Cyber Defense operational activities including, but not limited to: analysis, incident handling
and reporting products, and the reporting lifecycle. Ensures the effective operations of Agency IT systems and
network defenses, providing effective incident response capabilities, usable and effective reports that address overall
situational awareness. This individual works to maximize the use of existing tools to correlate information and
synthesize data into usable and actionable events. Identifies and provides an agile approach to the automation of any
manual and inefficient processes that exist across the cyber defense program and to work with the Sponsor to
recommend and implement technical solutions designed to return time to mission.

Minimum Education/Experience: Bachelor’s Degree and 10 years’ experience

Labor Category Title: NETWORK ENGINEER II

Functional Responsibilities: Responsible for performing moderately complex network designs; performing
upgrades to limited segments of the network, and performing routine network operations and maintenance (O&M).
Encompasses network and server administration. Additional responsibilities include: implementation of baseline
changes and respond to change requests; perform technical evaluations, analysis, and troubleshooting for all
supported servers; build servers by providing technical configuration, setup, installation services, hardware and
coordination of application projects; and operate and maintain servers.

Minimum Education/Experience: Bachelor’s Degree and 7 years’ experience

Dark Wolf Solutions, LLC GS-35F-484DA 5
(571) 287-7255



DARK WOLF

Labor Category Title: NETWORK ENGINEER III

Functional Responsibilities: Responsible for performing moderately complex network designs; performing
upgrades to limited segments of the network, and performing routine network operations and maintenance (O&M).
Encompasses network and server administration. Additional responsibilities include: implementation of baseline
changes and respond to change requests; perform technical evaluations, analysis, and troubleshooting for all
supported servers; build servers by providing technical configuration, setup, installation services, hardware and
coordination of application projects; and operate and maintain servers.

Minimum Education/Experience: Bachelor’s Degree and 12 years’ experience

Labor Category Title: PROGRAM MANAGER I

Functional Responsibilities: Plans, directs, and coordinates computer-related activities including electronic data
processing, information systems, systems analysis, and computer programming. Performs day-to-day management
of the program, and develop long-term and strategic objectives to ensure that end user requirements will be satisfied
in future years of the contract. Incumbents perform horizontal integration planning, and interface with other
functional areas, ensuring that technical solutions and schedules are implemented in a timely manner.

Minimum Education/Experience: Bachelor’s Degree and 2 years’ experience

Labor Category Title: PROGRAM MANAGER II

Functional Responsibilities: Plans, directs, and coordinates computer-related activities including electronic data
processing, information systems, systems analysis, and computer programming. Performs day-to-day management
of the program, and develop long-term and strategic objectives to ensure that end user requirements will be satisfied
in future years of the contract. Incumbents perform horizontal integration planning, and interface with other
functional areas, ensuring that technical solutions and schedules are implemented in a timely manner.

Minimum Education/Experience: Bachelor’s Degree and 7 years’ experience

Labor Category Title: PROGRAM MANAGER III

Functional Responsibilities: Plans, directs, and coordinates computer-related activities including electronic data
processing, information systems, systems analysis, and computer programming. Performs day-to-day management
of the program, and develop long-term and strategic objectives to ensure that end user requirements will be satisfied
in future years of the contract. Incumbents perform horizontal integration planning, and interface with other
functional areas, ensuring that technical solutions and schedules are implemented in a timely manner.

Minimum Education/Experience: Bachelor’s Degree and 12 years’ experience

Labor Category Title: PROJECT MANAGER I

Functional Responsibilities: Gathers, analyzes, and composes technical information. Conducts research and
ensures the use of proper technical terminology. Translates technical information into clear, readable documents and
presentation to be used by technical and non-technical personnel. Supports the development of all types of
documents and reports by developing and updating graphics presentations to improve the quality and enhance the
usability of these documents. Responsible for integrating the graphics and information generated from meetings and
facilitation sessions, using automated tools, and research methods into final deliverable documents.

Minimum Education/Experience: Bachelor’s Degree and 0 years’ experience

Labor Category Title: PROJECT MANAGER II

Functional Responsibilities: Gathers, analyzes, and composes technical information. Conducts research and
ensures the use of proper technical terminology. Translates technical information into clear, readable documents and
presentation to be used by technical and non-technical personnel. Supports the development of all types of
documents and reports by developing and updating graphics presentations to improve the quality and enhance the
usability of these documents. Responsible for integrating the graphics and information generated from meetings and
facilitation sessions, using automated tools, and research methods into final deliverable documents.

Minimum Education/Experience: Bachelor’s Degree and 5 years’ experience
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Labor Category Title: PROJECT MANAGER III

Functional Responsibilities: Gathers, analyzes, and composes technical information. Conducts research and
ensures the use of proper technical terminology. Translates technical information into clear, readable documents and
presentation to be used by technical and non-technical personnel. Supports the development of all types of
documents and reports by developing and updating graphics presentations to improve the quality and enhance the
usability of these documents. Responsible for integrating the graphics and information generated from meetings and
facilitation sessions, using automated tools, and research methods into final deliverable documents.

Minimum Education/Experience: Bachelor’s Degree and 10 years’ experience

Labor Category Title: SOFTWARE DEVELOPER I

Functional Responsibilities: Provides application development-programming for projects and infrastructure
support activities. Designs and develops enterprise applications in a Web environment. Develops, creates, and
modifies general computer applications software or specialized utility programs. Analyzes user needs and develop
software solutions. Designs software or customize software for client use with the aim of optimizing operational
efficiency. May analyze and design databases within an application area, working individually or coordinating
database development as part of a team. May manage websites including design, develop, deploy and maintain
activities as well as performs testing and quality assurance of web sites and web applications.

Minimum Education/Experience: Bachelor’s Degree and 0 years’ experience

Labor Category Title: SOFTWARE DEVELOPER 11

Functional Responsibilities: Provides application development-programming for projects and infrastructure
support activities. Designs and develops enterprise applications in a Web environment. Develops, creates, and
modifies general computer applications software or specialized utility programs. Analyzes user needs and develop
software solutions. Designs software or customize software for client use with the aim of optimizing operational
efficiency. May analyze and design databases within an application area, working individually or coordinating
database development as part of a team. May manage websites including design, develop, deploy and maintain
activities as well as performs testing and quality assurance of web sites and web applications.

Minimum Education/Experience: Bachelor’s Degree and 5 years’ experience

Labor Category Title: SOFTWARE DEVELOPER 111

Functional Responsibilities: Provides application development-programming for projects and infrastructure
support activities. Designs and develops enterprise applications in a Web environment. Develops, creates, and
modifies general computer applications software or specialized utility programs. Analyzes user needs and develop
software solutions. Designs software or customize software for client use with the aim of optimizing operational
efficiency. May analyze and design databases within an application area, working individually or coordinating
database development as part of a team. May manage websites including design, develop, deploy and maintain
activities as well as performs testing and quality assurance of web sites and web applications.

Minimum Education/Experience: Bachelor’s Degree and 10 years’ experience

Labor Category Title: SOFTWARE ENGINEER I

Functional Responsibilities: Analyzes user interfaces, maintain hardware and software performance tuning,
analyze workload and computer usage, maintain interfaces with outside systems, analyze downtimes, analyze
proposed system modifications, upgrades and new COTS. Defines the problem, and develops system requirements
and program specifications, from which programmers prepare detailed flow charts, programs, and tests. Coordinates
closely with programmers to ensure proper implementation of program and system specifications. Develops, in
conjunction with functional users, system alternative solutions.

Minimum Education/Experience: Bachelor’s Degree and 2 years’ experience

Labor Category Title: SOFTWARE ENGINEER 11

Functional Responsibilities: Analyzes user interfaces, maintain hardware and software performance tuning,
analyze workload and computer usage, maintain interfaces with outside systems, analyze downtimes, analyze
proposed system modifications, upgrades and new COTS. Defines the problem, and develops system requirements
and program specifications, from which programmers prepare detailed flow charts, programs, and tests. Coordinates
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closely with programmers to ensure proper implementation of program and system specifications. Develops, in
conjunction with functional users, system alternative solutions.
Minimum Education/Experience: Bachelor’s Degree and 7 years’ experience

Labor Category Title: SYSTEMS ENGINEER II1

Functional Responsibilities: Enterprise System Engineer serve to maintain a strong awareness of technical trends
in information technology, develop and maintain a strong awareness of on-going IT projects, and business unit
requirements; be able to apply the project management model (e.g. Spiral, Waterfall, Agile) selected for a given
development effort; and provide analysis, design, development, deployment, and lifecycle support for innovative
hardware systems and applications. Work involves being able to develop end-to-end cost analysis for projects;
ensure systems being developed comply with the enterprise technical architecture; help project and program teams
prepare for CIO Project Management Program control gates; and keep senior management apprised of project or
program status. Assignments may include leading teams consisting of contractor personnel.

Minimum Education/Experience: Bachelor’s Degree and 12 years’ experience

Labor Category Title: SOLUTION ARCHITECT I

Functional Responsibilities: Provide critical expertise in all deliverables including to system requirements,
Solution Engineering, and System Design Documentation. Study complex IT organizations to generate and track
requirements across the lifecycle of an organization through road maps, project plans, and collaboration
technologies. Lead solution engineering, analysis of alternatives, and system design, including database design.
Discover and report discrepancies between the enterprise architecture, IT strategy, and the system designs, and
provide recommendations for remediation. Communicate across customer management infrastructure and other
stakeholders to educate end users and decision makers on the importance of software development lifecycle
documentation and rationale.

Minimum Education/Experience: Bachelor’s Degree and 2 years’ experience

Labor Category Title: SOLUTION ARCHITECT II

Functional Responsibilities: Provide critical expertise in all deliverables including to system requirements,
Solution Engineering, and System Design Documentation. Study complex IT organizations to generate and track
requirements across the lifecycle of an organization through road maps, project plans, and collaboration
technologies. Lead solution engineering, analysis of alternatives, and system design, including database design.
Discover and report discrepancies between the enterprise architecture, IT strategy, and the system designs, and
provide recommendations for remediation. Communicate across customer management infrastructure and other
stakeholders to educate end users and decision makers on the importance of software development lifecycle
documentation and rationale.

Minimum Education/Experience: Bachelor’s Degree and 7 years’ experience

Labor Category Title: SOLUTION ARCHITECT III

Functional Responsibilities: Provide critical expertise in all deliverables including to system requirements,
Solution Engineering, and System Design Documentation. Study complex IT organizations to generate and track
requirements across the lifecycle of an organization through road maps, project plans, and collaboration
technologies. Lead solution engineering, analysis of alternatives, and system design, including database design.
Discover and report discrepancies between the enterprise architecture, IT strategy, and the system designs, and
provide recommendations for remediation. Communicate across customer management infrastructure and other
stakeholders to educate end users and decision makers on the importance of software development lifecycle
documentation and rationale.

Minimum Education/Experience: Bachelor’s Degree and 12 years’ experience

Labor Category Title: TECHNICAL CONSULTANT I

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
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professional community as an "expert" in the specialty area being performed.
Minimum Education/Experience: Bachelor’s Degree and 0 years’ experience

Labor Category Title: TECHNICAL CONSULTANT II

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
professional community as an "expert" in the specialty area being performed.

Minimum Education/Experience: Bachelor’s Degree and 5 years’ experience

Labor Category Title: TECHNICAL CONSULTANT III

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
professional community as an "expert" in the specialty area being performed.

Minimum Education/Experience: Bachelor’s Degree and 10 years’ experience

Labor Category Title: TECHNICAL CONSULTANT IV

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
professional community as an "expert" in the specialty area being performed.

Minimum Education/Experience: Bachelor’s Degree and 15 years’ experience

Labor Category Title: TECHNICAL WRITER 1

Functional Responsibilities: Gathers, analyzes, and composes technical information. Conducts research and
ensures the use of proper technical terminology. Translates technical information into clear, readable documents to
be used by technical and non-technical personnel. Supports the development of all types of documents and reports
by developing and updating graphics presentations to improve the quality and enhance the usability of these
documents. Responsible for integrating the graphics generated with automated tools and the deliverable documents.
Minimum Education/Experience: Bachelor’s Degree and 0 years’ experience

Labor Category Title: TECHNICAL WRITER 11

Functional Responsibilities: Gathers, analyzes, and composes technical information. Conducts research and
ensures the use of proper technical terminology. Translates technical information into clear, readable documents to
be used by technical and non-technical personnel. Supports the development of all types of documents and reports
by developing and updating graphics presentations to improve the quality and enhance the usability of these
documents. Responsible for integrating the graphics generated with automated tools and the deliverable documents.
Minimum Education/Experience: Bachelor’s Degree and 1 years’ experience
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Labor Category Descriptions — SIN 541611/RC

Experience Substitution: 5 years of related experience may be substituted for a Bachelor’s Degree.

Labor Category Title: BUSINESS CONSULTANT I:

Functional Responsibilities: Provides unique functional expertise necessary to interpret requirements and achieve
successful performance to include subject matter expertise and unique mission/technical knowledge. Provides
insight to teams for the understanding of customer’s business requirements and the analysis, evaluation and
implementation of systems policies, strategy plans and other relevant projects.

Minimum Education/Experience: Bachelor's Degree and 0 years’ experience

Labor Category Title: BUSINESS CONSULTANT II:

Functional Responsibilities: Provides unique functional expertise necessary to interpret requirements and achieve
successful performance to include subject matter expertise and unique mission/technical knowledge. Provides
insight to teams for the understanding of customer’s business requirements and the analysis, evaluation and
implementation of systems policies, strategy plans and other relevant projects.

Minimum Education/Experience: Bachelor's Degree and 1 years’ experience

Labor Category Title: BUSINESS CONSULTANT III:

Functional Responsibilities: Provides unique functional expertise necessary to interpret requirements and achieve
successful performance to include subject matter expertise and unique mission/technical knowledge. Provides
insight to teams for the understanding of customer’s business requirements and the analysis, evaluation and
implementation of systems policies, strategy plans and other relevant projects.

Minimum Education/Experience: Bachelor's Degree and 6 years’ experience

Labor Category Title: BUSINESS CONSULTANT IV:

Functional Responsibilities: Provides unique functional expertise necessary to interpret requirements and achieve
successful performance to include subject matter expertise and unique mission/technical knowledge. Provides
insight to teams for the understanding of customer’s business requirements and the analysis, evaluation and
implementation of systems policies, strategy plans and other relevant projects.

Minimum Education/Experience: Bachelor's Degree and 12 years’ experience

Labor Category Title: MANAGEMENT EXECUTIVE I:

Functional Responsibilities: Provides strategic direction, vision, leadership, and program design for the customer.
Contributes to organizational and program direction through regular involvement with senior level agency
leadership and contractor team members. Maintains close communication and customer relationships with the most
senior levels of the organization.

Minimum Education/Experience: Bachelor's Degree and 9 years’ experience

Labor Category Title: MANAGEMENT EXECUTIVE II:

Functional Responsibilities: Provides strategic direction, vision, leadership, and program design for the customer.
Contributes to organizational and program direction through regular involvement with senior level agency
leadership and contractor team members. Maintains close communication and customer relationships with the most
senior levels of the organization.

Minimum Education/Experience: Bachelor's Degree and 14 years’ experience

Labor Category Title: PROGRAM MANAGER I:

Functional Responsibilities: Manages small, mid-size, and large programs involving multiple projects. Organizes,
directs, and coordinates planning and operations of contract support activities. Serves as the contractor’s authorized
interface with the customer’s Contracting Officers, government management personnel, and agency representatives.
Develops and enforces work standards, assigns and manages contractor schedules, reviews work discrepancies, and
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manages contractor personnel. Assembles teams as necessary to perform all assigned tasks and maintains program
performance.
Minimum Education/Experience: Bachelor's Degree and 2 years’ experience

Labor Category Title: PROGRAM MANAGER 1II:

Functional Responsibilities: Manages small, mid-size, and large programs involving multiple projects. Organizes,
directs, and coordinates planning and operations of contract support activities. Serves as the contractor’s authorized
interface with the customer’s Contracting Officers, government management personnel, and agency representatives.
Develops and enforces work standards, assigns and manages contractor schedules, reviews work discrepancies, and
manages contractor personnel. Assembles teams as necessary to perform all assigned tasks and maintains program
performance.

Minimum Education/Experience: Bachelor's Degree and 7 years’ experience

Labor Category Title: PROGRAM MANAGER I1I:

Functional Responsibilities: Manages small, mid-size, and large programs involving multiple projects. Organizes,
directs, and coordinates planning and operations of contract support activities. Serves as the contractor’s authorized
interface with the customer’s Contracting Officers, government management personnel, and agency representatives.
Develops and enforces work standards, assigns and manages contractor schedules, reviews work discrepancies, and
manages contractor personnel. Assembles teams as necessary to perform all assigned tasks and maintains program
performance.

Minimum Education/Experience: Bachelor's Degree and 12 years’ experience

Labor Category Title: PROJECT MANAGER I:

Functional Responsibilities: Provides technical and managerial leadership on all aspects of project management to
comply with the requirements of the task order project for the customer. Performs day-to-day management of tasks
that involve the organization, direction, and coordination of planning and production associated with the project.
Ensures solutions are implemented and schedules are met. Demonstrates strong written and oral communication.
Minimum Education/Experience: Bachelor's Degree and 0 years’ experience

Labor Category Title: PROJECT MANAGER II:

Functional Responsibilities: Provides technical and managerial leadership on all aspects of project management to
comply with the requirements of the task order project for the customer. Performs day-to-day management of tasks
that involve the organization, direction, and coordination of planning and production associated with the project.
Ensures solutions are implemented and schedules are met. Demonstrates strong written and oral communication.
Minimum Education/Experience: Bachelor's Degree and 5 years’ experience

Labor Category Title: RESEARCH ANALYST / SCIENTIST I:

Functional Responsibilities: Researches, analyzes, and evaluates highly complex business/technical projects and
statistical design. Supports the development of strategies and initiatives to help customers solve complex problems
and/or improve organizational performance.

Minimum Education/Experience: Bachelor's Degree and 0 years’ experience

Labor Category Title: RESEARCH ANALYST / SCIENTIST 1I:

Functional Responsibilities: Researches, analyzes, and evaluates highly complex business/technical projects and
statistical design. Supports the development of strategies and initiatives to help customers solve complex problems
and/or improve organizational performance.

Minimum Education/Experience: Bachelor's Degree and 1 years’ experience

Labor Category Title: RESEARCH ANALYST / SCIENTIST III:

Functional Responsibilities: Researches, analyzes, and evaluates highly complex business/technical projects and
statistical design. Supports the development of strategies and initiatives to help customers solve complex problems
and/or improve organizational performance.

Minimum Education/Experience: Bachelor's Degree and 4 years’ experience
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Labor Category Title: RESEARCH ANALYST / SCIENTIST IV:

Functional Responsibilities: Researches, analyzes, and evaluates highly complex business/technical projects and
statistical design. Supports the development of strategies and initiatives to help customers solve complex problems
and/or improve organizational performance.

Minimum Education/Experience: Bachelor's Degree and 9 years’ experience

Labor Category Title: SOLUTION ARCHITECT I:

Functional Responsibilities: Provides leadership and expertise for alignment of IT strategy with

Customer’s mission and business objectives to develop long-term enterprise solutions. Develops strategies for
improved efficiencies by working with leadership and SMEs to develop enterprise solutions that are scalable and
adaptable for their environment. Participates in the development of policies, standards, and guidelines that direct the
selection, development, implementation and use of technology.

Minimum Education/Experience: Bachelor's Degree and 2 years’ experience

Labor Category Title: SOLUTION ARCHITECT II:

Functional Responsibilities: Provides leadership and expertise for alignment of IT strategy with

Customer’s mission and business objectives to develop long-term enterprise solutions. Develops strategies for
improved efficiencies by working with leadership and SMEs to develop enterprise solutions that are scalable and
adaptable for their environment. Participates in the development of policies, standards, and guidelines that direct the
selection, development, implementation and use of technology.

Minimum Education/Experience: Bachelor's Degree and 7 years’ experience

Labor Category Title: SUBJECT MATTER / DOMAIN EXPERT I:

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
professional community as an "expert" in the specialty area being performed.

Minimum Education/Experience: Bachelor's Degree and 1 years’ experience

Labor Category Title: SUBJECT MATTER / DOMAIN EXPERT II:

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
professional community as an "expert" in the specialty area being performed.

Minimum Education/Experience: Bachelor's Degree and 6 years’ experience

Labor Category Title: SUBJECT MATTER / DOMAIN EXPERT III:

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
professional community as an "expert" in the specialty area being performed.

Minimum Education/Experience: Bachelor's Degree and 11 years’ experience

Labor Category Title: SUBJECT MATTER / DOMAIN EXPERT IV:

Functional Responsibilities: Works with customers to understand their mission goals and information technology
strategy. Analyzes client requirements and recommends development strategies. Supports the development of
strategic plans and agency roadmaps. Possesses requisite knowledge and expertise to be recognized in the
professional community as an "expert" in the specialty area being performed.

Minimum Education/Experience: Bachelor's Degree and 14 years’ experience

Labor Category Title: TECHNICAL WRITER I:
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Functional Responsibilities: Writes and edits materials for related briefs, instructional material, manuals, plans,
publications, proposals, reports, and testimony. Researches and obtains technical information from domain experts
and interviews with technical staff members, published materials, and any existing documentation. Works with end
users, SMEs, analysts, and any other personnel to obtain information needed on any business/technical areas.
Minimum Education/Experience: Bachelor's Degree and 0 years’ experience

Labor Category Title: TECHNICAL WRITER II:

Functional Responsibilities: Writes and edits materials for related briefs, instructional material, manuals, plans,
publications, proposals, reports, and testimony. Researches and obtains technical information from domain experts
and interviews with technical staff members, published materials, and any existing documentation. Works with end
users, SMEs, analysts, and any other personnel to obtain information needed on any business/technical areas.
Minimum Education/Experience: Bachelor's Degree and 1 years’ experience

Labor Category Title: TECHNICAL WRITER III:

Functional Responsibilities: Writes and edits materials for related briefs, instructional material, manuals, plans,
publications, proposals, reports, and testimony. Researches and obtains technical information from domain experts
and interviews with technical staff members, published materials, and any existing documentation. Works with end
users, SMEs, analysts, and any other personnel to obtain information needed on any business/technical areas.
Minimum Education/Experience: Bachelor's Degree and 6 years’ experience
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GSA Price List — SINs 541518, 54151HACS, OLM

Service Minimum Education Minimum Years of GSA Price
Experience

IT Security Specialist | Bachelor's Degree 0 $121.73
IT Security Specialist Il Bachelor's Degree 5 $150.67
IT Security Specialist 11l Bachelor's Degree 10 $167.32
Network Engineer I1 Bachelor's Degree 7 $156.05
Network Engineer 111 Bachelor's Degree 12 $176.74
Program Manager 1 Bachelor's Degree 2 $143.39
Program Manager I1 Bachelor's Degree 7 $168.52
Program Manager 111 Bachelor's Degree 12 $220.16
Project Manager I Bachelor's Degree 0 $110.68
Project Manager IT Bachelor's Degree 5 $124.83
Project Manager 111 Bachelor's Degree 10 $148.61
Software Developer 1 Bachelor's Degree 0 $110.68
Software Developer 11 Bachelor's Degree 5 $148.80
Software Developer I11 Bachelor's Degree 10 $167.90
Software Engineer 1 Bachelor's Degree 2 $133.68
Software Engineer 11 Bachelor's Degree 7 $156.05
Systems Engineer I11 Bachelor's Degree 12 8$176.74
Solution Architect 1 Bachelor's Degree 2 $198.89
Solution Architect IT Bachelor’s Degree 7 $209.99
Solution Architect 111 Bachelor's Degree 12 $268.49
Technical Consultant 1 Bachelor's Degree 0 $108.17
Technical Consultant IT Bachelor’s Degree 5 $142.74
Technical Consultant IT1 Bachelor’s Degree 10 $165.12
Technical Consultant IV Bachelor’s Degree 15 $245.28
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Technical Writer 1

Bachelor’s Degree

$121.26

Technical Writer 11

Bachelor’s Degree

$160.81

GSA Price List — SIN 541611/RC

Service Minimum Education Minimum Years of GSA Price
Experience
Business Consultant 1 Bachelor's Degree 0 $121.26
Business Consultant 11 Bachelor's Degree 2 $160.81
Business Consultant I11 Bachelor's Degree 6 $229.19
Business Consultant IV Bachelor's Degree 12 $303.42
Management Executive 1 Bachelor's Degree 9 $221.51
Management Executive I1 Bachelor's Degree 14 $429.84
Program Manager 1 Bachelor's Degree 2 $143.39
Program Manager I1 Bachelor's Degree 7 $168.52
Program Manager I11 Bachelor's Degree 12 $220.16
Project Manager 1 Bachelor's Degree 0 $110.68
Project Manager I1 Bachelor's Degree 5 $124.83
Research Analyst / Bachelor's Degree 0 $121.26
Scientist 1
Research Analyst / Bachelor's Degree 1 $144.73
Scientist 11
Research Analyst / Bachelor's Degree 4 $156.26
Scientist 111
Research Analyst / Bachelor's Degree 9 $222.51
Scientist IV
Solution Architect I Bachelor's Degree 2 $198.89
Solution Architect I1 Bachelor's Degree 7 $209.99
Subject Matter / Domain Bachelor's Degree 1 $165.36
Expert 1
Subject Matter / Domain Bachelor's Degree 6 $235.86
Expert 11
Subject Matter / Domain Bachelor's Degree 11 3260.44
Expert 111
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Service Minimum Education Minimum Years of GSA Price
Experience
Subject Matter / Domain Bachelor's Degree 14 $455.13
Expert IV
Technical Writer 1 Bachelor's Degree 0 $121.26
Technical Writer 11 Bachelor's Degree 1 $160.81
Technical Writer ITT Bachelor's Degree 6 $229.19

Service Contract Act Statement

Service Contract Act: The Service Contract Act (SCA) is applicable to this contract as it applies to the entire
00CORP Schedule and all services provided. While no specific labor categories are subject to SCA due to
exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CRF 541.300), this contract still maintains
the provisions and protections for SCA eligible labor categories. If and / or when the contractor adds SCA labor
categories / employees to the contract through the modification process, the contractor must inform the Contracting
Officer and establish a SCA matrix identifying the GSA labor category titles, the occupational code, SCA labor
category titles and the applicable WD number. Failure to do so may result in cancellation of the contract.
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